
 

 

ERRATA  

Jaldestad, E. (2024). Job Crafting: Changing and adapting work as one piece of the puzzle for a 

sustainable working life (Doctoral dissertation, KTH Royal Institute of Technology). 

 

One reference is missing in the thesis:  

Hakanen, J. J., Peeters, M. C., & Schaufeli, W. B. (2017). Different types of employee well-being across 

time and their relationships with job crafting. Journal of occupational health psychology, 23(2), 289. 

has, in two different sentences, been replaced by:  

Hakanen, J. J., Seppälä, P., & Peeters, M. C. (2017). High job demands, still engaged and not burned 

out? The role of job crafting. International journal of behavioral medicine, 24, 619-627. 

 

In the following pages, the correct reference is Hakanen, Peeters, & Schaufeli (2017), instead of 

Hakanen, Seppälä, & Peeters (2017):  

p.12: “Job crafters have, for example, reported increased work engagement and job satisfaction (c.f. 

Bakker & Demerouti, 2017; Berg et al., 2010; Hakanen et al., 2017; Tims & Bakker, 2010).” 

p.15: “Workaholism and burnout have, however, also been related to some dimensions of job crafting, 

namely increasing structural resources and challenging demands, and decreasing hindering demands 

(Hakanen et al., 2017).” 

 


