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Abstract

This thesis studies the role of new firms in the labour market and uses Swedish
data to analyze labour mobility in new firms, including both transitions of
workers into and from new firms. In particular, it focuses on employees’ wages
in new firms and post-new firm employment labour market outcomes as
transitions into long-term employment and entrepreneurship. 

This thesis consists of four essays. The first two essays concern labour
mobility into new firms. The last two essays focus on post-new firm
employment mobility.

The first essay explores the role of new firms as an entry point into the
labour market for individuals with little (or no) labour market experience. The
findings show that the wage penalty found in previous research, which includes
more heterogeneous groups of employees, decreases once the focus is solely on
labour market entrants. 

The second essay investigates whether there is a wage penalty for being
employed at a new firm if the individual employee’s experience and status in
the labour market are taken into account; this essay focuses on individuals who
decide to switch jobs. The findings show that there is a wage penalty for being
employed at a new firm; however, considering a random selection into new
firms may underestimate the wage differentials.

The third essay studies the role that new firms play for the career path
of their employees. In particular, this paper analyzes whether short-term
employment in new firms (employment lasting less than one year) may serve
as a stepping stone toward long-term employment (at least two years of
employment with the same employer) for non-employed individuals. The
findings indicate that short-term employment in new firms may serve as a
stepping stone toward long-term employment.

The fourth paper examines the new firm effect on entrepreneurship, which
the findings indicate is positive and statistically significant; this effect remains
even after controlling for a worker's ability and shows that employees with both
high and low levels of ability may transition to entrepreneurship.
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