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styrning i forskningen. Denna analys grundar sig pa litteratur och teorier om de tva
olika styrmodellerna.

Analysen av forskares forhallningssatt och upplevelser av styrning i forskningen
utgar dels fran tidigare studier av forskares utrymme for sjélvstyre och férhandlingar
i genomforandet av forskning, dels fran ett enactment-perspektiv som belyser att
processen dar policy overfors till praktik innefattar kreativitet, tolkningar och
materiella aspekter som &r kontextuellt betingade, vilket illustrerar relationen mellan
policy och praktik.

Forskningsdesign och material

Genom att studien &r inriktad pé olika nivaer av styrning har den skilda material och
metoder. Analysen &r uppdelad i tre delstudier baserade pa olika empiriskt underlag.
Avhandlingen som helhet kombinerar kvalitativt och kvantitativt tillvagagangsétt.
Den forsta delen &r en dokumentstudie som analyserar politikens forestallningar om
och forhallningssatt till universiteten som institutioner och forskningen som praktik i
samband med storre reformer. | materialet ingar forarbeten till tre stora reformer
inom hodgskolesektorn sedan 1970-talet, H 77 (1977), frihetsreformen (1993) och
autonomireformen (2011). Anledningen till att dessa studeras &r att de forhallit sig
till larosatenas interna organisation som styrverktyg. Har studeras vilken syn pé
universitetets organisation — i relation till de samhallspolitiska malen — som politiken
gett uttryck for. Politikens forhallningssatt och de (av)regleringar som féljt av
reformerna betraktas i studien som olika uttryck for synen pé vetenskapens
samhallskontrakt och vetenskapens sjélvstyre.

Den andra delstudien analyserar forskares forhallningssatt till forskningspolitisk
respektive larosétesintern styrning genom kvantitativ metod. Dar presenteras tva
hypoteser om forskares upplevelser av styrning sett till dels den interna styrmodellen,
dels externa forskningsfinansiérer. Analysen gors genom t-test och regressions-
analys. | analysen jamfors i vilken grad forskare upplever styrning fran den interna
ledningen med i vilken grad de upplever styrning genom den externa finansieringen.
Vidare analyseras om forskare vid universitet med en hogre grad av linjestyrning
upplever en hogre grad av styrning i forskningen.

Avhandlingens sista empiriskt baserade del ar en intervjustudie som &ven den &ar
inriktad mot forskares forhaliningssétt till forskningspolitiks styrning och
universitetets interna ledning. Materialet &r transkriberat och analyserat i NVivo och
ror forskares upplevelser och ageranden i relation till forskningens genomftrande.
Analyserna av forskares upplevelser av styrning i forskningens genomférande &r
uppdelad i tre delar: val av forskningsamne och -fragor, metod och material samt hur
forskningsresultat ska publiceras och kommuniceras. Enkét- respektive intervju-
studien fangar skilda delar av samma fragestallning: enkaten ror den interna
styrmodellen och externfinansieringen, intervjuerna berér dven dessa fragor, men de
har ett bredare perspektiv och ser till forskningssystemet som helhet.

Avhandlingens resultat och bidrag
I dokumentstudien visas hur forfattningsbestdammelser om larosatenas interna
organisation anvénts som styrmedel i politikutformningen. Mandatet till och
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utformningen av den interna organisationen framstér som en viktig del i politik-
utformningen. Synen har dock varierat nar det galler vilka som ska inkluderas i
beslutsorganen och var i styrkedjan mandatet att besluta om organisationens utformning
ska placeras. | analysen visas att variationerna beror pé skilda bedomningar i tilliten till
den interna organisationens férméga att mota de samhallspolitiska mélen, vilket har
utmynnat i skilda avvéagningar nar det géller delegering av mandat och i vilken grad den
interna organisationen ska vara forfattningsreglerad. Analysen visar att politikens syn pa
larosétenas organisation har praglats av ambivalenta forhallningssatt som syftat till att
styra den akademiska verksamheten samtidigt som den rymt normer om vetenskapligt
sjalvstyre. A ena sidan framhélls den praxis vari verksamhetens sarart betonas, & andra
sidan & andra sidan likstélls verksamheten med andra forvaltningsmyndigheter.

Avhandlingens kvantitativa analys visar att forskare vid laroséaten med en styrmodell
praglad av linjestyrning upplever hogre grad av paverkan i forskningen fran den interna
universitetsledningen. Vid larosdtena med en svag linjestyrning och med mer kollegial
styrmodell upplever forskare en svagare styrning i forskningen. Studien visar diarmed pé
ett samband mellan forskares upplevelser av styrning i forskningen och larosétets
interna styrmodell. Har finns saledes ett samband mellan formerna for hur beslut
delegeras och fordelas inom ett universitet och forskares upplevelser av utrymmet for
vetenskapligt sjélvstyre. Ett sétt att tolka resultatet ar att de larosaten som har hallit kvar
vid en kollegial styrmodell ger gett ett stérre utrymme for sjalvstyre i forskningen.
Forklaringen kan ligga i att den traditionella kollegiala styrningen i hogre grad utgar
frén akademiska normer vari det vetenskapliga sjalvstyret varnas. Sammantaget var
emellertid upplevelsen av styrning fran den interna ledningen relativt liten. Istallet
visade analysen att forskarna upplevde en hog grad av paverkan i forskningen genom
externfinansieringen. Resultatet dverensstammer med tidigare forskning som pavisat
externfinansieringens inverkan pa forskares utrymme att valja forskningsfragor och
forskningsamne. | ansdkningar om forskningsmedel sker en anpassning av forskningens
inriktning till vad som bedéms mojligt att erhalla finansiering for. Samtidigt visade
analysen att forskare vid mer linjestyrda universitet upplevde en hogre grad av paverkan
i forskningen genom externfinansieringen jamfort med forskare vid universitet med en
mer kollegial styrmodell. Forklaringarna till detta kan ha att géra med att avsaknaden av
kollegiala organ gor larosatena mindre motstandskraftiga mot extern paverkan, men
aven att de linjestyrda universiteten har en mer instrumentell karaktér dér externa
faktorer i hogre grad péverkar den interna ledningen.

| intervjustudien visas hur forskare forhaller sig till styrning i genomforandet av
forskning — dess mal, inriktning, metoder och kommunikationsformer. Utifran den
upplevda styrningen agerar forskarna for att fortsatta kunna forska och for att skapa
sjalvstyre i forskningen. Detta gors bl.a. genom att de ingdr i och skapar natverk for
inflytande dver forskningens inriktning, férhandlar om formerna for forskningens
genomfdérande med externa finansidrer och i vissa fall anvander sig av universitets-
interna strategiska prioriteringar. Liksom i enkatstudien &r det tydligt att styrningen
genom den externa finansieringen upplevs starkast. Det innebér att den tydligaste
anpassningen till styrningen gérs genom justeringar av forskningsamne och -fragor.
Justeringarna innefattar kreativa processer och en forméga att dversatta externa
finansiarers prioriteringar till forskning i ansékningar om medel. | detta skapas
framtidsbilder dar forskningen passas in savél i den inomvetenskapliga utvecklingen
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som i samhéllets nyttoparadigm. Parallellt med den upplevda styrningen genom
externfinansieringen visar intervjuerna att styrningen genom flera av de externa
finansiérerna anses legitim. Det finns ett stort fortroende for dessa finansiarers
kollegiala bedémningsprocesser; forskarna har tillit till att finansidrerna utdvar sin makt
pé ett acceptabelt vis. Sammantaget visar dven intervjustudien pa en relativt liten
upplevd styrning i relation till den interna ledningen. Den interna styrningen kan dock i
enskilda fall, eller tidpunkter i en forskares karridr, ha stor inverkan.

I avhandlingens avslutning betraktas, genom organisationsstyrningen, de olika
delstudiernas resultat som aspekter av den dvergripande styrningen inom sektorn dver
tid. De tre reformerna som studerats i dokumentstudien har genom reformberéttelser
motiverat inrattandet och formandet av formella organisationer. Dessa tvé delar av
organisationsstyrningen skapar de fasta forutsattningarna for universitetsforskningen
genom forfattningar och andra styrdokument som tillsammans utgor den formella
organiseringen av hogskolesektorn. Dartill paverkar konkurrensutsattning, positionering
och distansering relationerna inom systemet. Relationerna inom styrsystemet fungerar
saval vertikalt som horisontellt. Forskningen bedrivs och utformas i relation till aktorer
pé olika nivaer inom bade offentliga och privata organisationer. Relationerna ar kodade
med varden som legitimitet, relevans och nytta, men &ven mer praktiska aspekter som
karriarmojligheter och tillgang till infrastruktur inverkar. Utvecklingen med farre
regleringar av universitetens organisation, det 6kade beroendet av forskningsfinansirer
och fler satsningar riktade mot universitetens interna ledningar har inneburit férandrade
former for statlig styrning. Organisationsstyrningen innebdr att policynivéan delvis har
flyttats till de externa finansiarerna. Forskningsfinansiarerna bildar darmed ytterligare
en styrniva, en intermediar styrniva, i relation till utévarna. Externfinansieringen som
syftade till 6kad kvalitet genom 6kad konkurrens har haft tydliga effekter pa
universitetens interna ledningsformer som pa olika vis forhaller sig till styrsystemet som
helhet.

Avhandlingen avslutas med att konstatera att universitetsforskare i hog grad svarar pa
den styrning som systemet skapar. Forskarna utvecklar en sensibilitet for att avgora hur
olika situationer ska hanteras for att uppna de egna malen, dvs. att kunna forska och att i
forskningen ha utrymme att utveckla kunskap utifran nyfikenhetsdrivna premisser.
Forskningssystemets utformning innebar dérmed att en stor del av mandatet att planera,
administrera, utveckla och forhandla om former for forskningens genomférande avilar
de enskilda forskarna.

Avhandlingens kunskapsbidrag bestar i att sitta vetenskapens samhallskontrakt i
relation dels till styrningen inom hdgskolesektorn sedan 1970-talet, dels genom att visa
hur férhandlingar om sjélvstyre i dag bedrivs. Vidare lamnas ett nytt empiriskt bidrag
ndr det géller forskares upplevelser av styrning i forskningen inom ett universitet,
sérskilt i relation till universitetets styrmodell. Genom att studien ser till relationerna
mellan olika styrnivéer, och hur de paverkar forskare, &r den ett komplement till den
forskningspolitiska litteraturen som relativt séllan fokuserat pa metoder, processer och
forhallanden som ar involverade i genomforandeprocesser pa lagre niva i den
forskningspolitiska styrkedjan. 1 relation till forvaltningspolitiska studier och
implementeringsforskning bidrar avhandlingen genom att koppla universitets-
forskningen till den forvaltningspolitiska professionsmodellen och visa hur den praxis
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som styrningen utgétt fran ar en del i kontraktrelationen. Vidare gors ett empiriskt
bidrag till forskningen om organisationsstyrning och metagovernance.

Genom att studien visar pa forskningspolitikens mojligheter och granser samt forskares
forhallningssitt till styrsystemet har den vissa praktiska implikationer for
forskningspolitik pa olika nivaer. Legitimitet genom representation och i besluts-
processerna, samt att styrningen ut6vas och formuleras utifran vad forskarna upplever
som lamplig niva, &r centralt for tillit och genomférbarhet. Forskningspolitik som
innebér ryckighet i styrningen, processer och prioriteringar med svag vetenskaplig
legitimitet samt komplicerade och omfattande administrativa processer leder till att
legitimiteten och tilliten till systemet blir forsvagad samtidigt som det har styrande
effekt. Om sddana processer upptar for mycket resurser riskerar utrymmet for sjalvstyre
att minska alltfor patagligt. Som konsekvens kan det lustfyllda sokandet efter ny
kunskap fa litet utrymme. Det kan pa sikt innebéra att forskare lamnar akademin och att
forutsattningarna for att méta framtida kunskapsbehov férsamras.
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Summary

Ulrika Bjare (2023). Diss. Division of History of Science, Technology and Environment, KTH Royal
Institute of Technology.

Background and theories

The dissertation deals with issues of governance of university research where different
ideals - such as scientific autonomy and societal influence - are pitted against each
other. Despite the fact that the majority of universities in Sweden have the legal status
of state authorities, they are in many respects a unique form of organization historically
characterized by scientific self-governance. The governance of universities has to deal
with this tension. On the one hand, governance is expected to respect norms of research
freedom and scientific autonomy, and on the other hand, to ensure that universities meet
political goals and societal expectations. The tension in governance thus concerns the
extent to which different research policy actors should have the mandate to decide on
the organization and direction of research. In the dissertation this tension is addressed
through an analysis of the ideas and attitudes towards universities as institutions and
research as a practice expressed at the policy level in connection with major reforms.
Additionally, it studies how individual researchers perceive and relate to governance in
research and to internal university leadership.

The dissertation primarily relates to higher education and research policy studies, as
well as to governance studies and political science. The analysis uses different
theoretical perspectives, including the idea of the social contract for science, which is
part of the theoretical understanding of the relationship between science, policy, and
society. The concept of the contract is seen as changeable and continuously subject
to negotiations, which affects the degree of scientific autonomy. The contract is
related to perspectives in implementation and policy studies that reveal the
complexity of the mandate distribution within the governance system. The
dissertation is based on previous research on ideal types of administrative models,
where the professional model is considered to characterize university research.
Implementation studies are used to address the role of trust and legitimacy within a
governance structure, and the theory of governing by organizing is applied to provide
a theoretical understanding of the overall governance structure.

Scientific autonomy has traditionally meant that academic activities are organized
according to their own principles. The collegial governance model has been considered
an organizational formalization of scientific autonomy. However, since the 1990s,
Swedish universities have increasingly moved towards line management. The
development has been criticized for reducing the freedom of teachers and researchers.
There are few empirically based analyses of how the governance model affects
individual researchers' experiences of freedom. Therefore, the present analysis of
researchers' attitudes towards internal university leadership investigates whether there is
a relationship between a university's governance model, in the form of collegial or line
model, and examines researchers' experiences of governance in research. This analysis
is based on literature and theories of the two different governance models.
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The analysis of researchers' perceptions and experiences of governance in research is
based on previous studies of researchers' autonomy and negotiations in research
implementation, as well as an enactment perspective that highlights the creativity,
interpretations, and material aspects involved in the transfer of policy to practice.

Research design and material

Since the study focuses on different levels of governance, it makes use of different
materials and methods. The analysis is divided into three studies based on different
empirical data. The dissertation as a whole combines qualitative and quantitative
approaches.

The first study is a document analysis that analyzes policy makers’ perceptions and
attitudes towards universities as institutions and research as a practice in connection
with major reforms. The material includes preparatory work for three major reforms in
the higher education sector since the 1970s, H 77 (1977) the freedom reform (1993),
and the autonomy reform (2011). The reason for studying these reforms is that they
have treated constitutional provisions about the internal organization of higher
education institutions as a steering tool. The study examines the political view of the
university's organization in relation to societal policy goals. Policy makers’ perceptions
on the use of constitutional provisions regarding the internal organization are considered
as different expressions of the view of the social contract of science and scientific
autonomy.

In the second study, researchers' attitudes towards research policy and university
leadership are analyzed using a quantitative method. Two hypotheses are presented
regarding researchers' perceptions of steering, considering both the internal governance
model and external research funders. The analysis is conducted using t-tests and
regression analysis. The study compares the degree to which researchers perceive
steering from the university's internal leadership with the degree to which they perceive
steering through external funding. Furthermore, the study analyzes whether researchers
at universities with a higher degree of line management experience a higher degree of
steering in research.

The final empirically based part of the dissertation is an interview study that also
focuses on researchers' attitudes towards research policy and university internal
leadership. The material is transcribed and analyzed in NVivo and concerns researchers'
perceptions and actions in relation to the room for scientific autonomy.

The analysis of researchers' perceptions of governance in research is divided into three
parts: choice of research topic and questions, method and material, and how to publish
and communicate research. The survey and interview study capture different parts of the
same question: the survey concerns the internal governance model and external funding,
while the interviews also address these issues but have a broader perspective and
consider the research system as a whole.

The dissertation's results and contribution
The document analysis shows how constitutional provisions regarding the internal
university organization have been used as a governance tool in policy formulation.
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Significance has been attributed to the internal organization. However, views have
varied on which stakeholders should be included in decision-making bodies, and where
in the chain of command the mandate to decide on the organization's design should be
located. Variations in the delegation of authority and the extent of constitutional
regulation are believed to be influenced by different assessments of trust in the
university's ability to meet societal policy goals. The analysis demonstrates that policy
perspectives on the internal organization of universities have been shaped by ambivalent
attitudes aimed at controlling academic activities, while simultaneously adhering to
norms of scientific autonomy. On the one hand, the practice emphasizing the
distinctiveness of academic activities is highlighted, while on the other hand, the
university as a regular state authority is underlined.

The dissertation's quantitative analysis shows that researchers at universities with a high
degree of line-management perceive a higher degree of influence in their research from
the internal university management. Conversely, researchers at institutions with a low
degree of line-management, and a more collegial management model, perceive a lower
degree of influence in their research. The study thus demonstrates a correlation between
researchers' perceptions of steering in research and the internal management model of
universities. This implies that the ways in which decisions are delegated and distributed
within a university can impact researchers' perceptions of the scope of scientific
autonomy.

One way to interpret the results is that universities that have maintained a collegial
management model also allow for greater scientific autonomy in research. The
explanation for this may lie in the fact that the traditional collegial management model
is based on academic norms and practices that value scientific autonomy. However,
overall, the perception of steering from the university leadership was relatively low.
Instead, the analysis showed that researchers perceived a high degree of influence in
their research through external funding. This result is consistent with previous research
that has demonstrated the impact of external funding on the direction of research. At the
same time, the analysis showed that researchers at universities with line-management
perceive a higher degree of influence in their research through external funding
compared to researchers at universities with a more collegial management model. The
explanations for this may be that the absence of collegial bodies makes universities less
resilient to external influence, but also that line-managed universities have a more
instrumental character where external factors have a greater impact on the internal
leadership.

The interview study explores the manner in which researchers navigate the realm of
governance when carrying out research - including its aims, orientation, methodologies,
and modes of communication. Researchers engage in actions aimed at sustaining their
research efforts and cultivating a sense of scientific autonomy within their respective
research domains. These actions encompass, inter alia, the establishment and active
involvement in networks that enable them to exert influence over the direction of
research, negotiations with external funders pertaining to the modalities of research
implementation, as well as using internal university priorities.



225

Similar to the survey, it is evident that governance through external funding is perceived
as the most potent. Consequently, the most distinct adaptation to governance is through
adjustments to the direction of research. These adjustments involve innovative
processes and the ability to transform external funders' priorities into research
proposals. In this process, prospective scenarios are created, where research aligns with
both the scientific field's development and society's utility paradigm. Despite the
considerable influence from external funders, the interviewees demonstrate a significant
degree of trust in the collegial assessment processes of various funders. The collegial
processes are considered legitimate, i.e., researchers have confidence that the power is
exercised in an acceptable manner. Overall, the interview study indicates a low degree
of perceived steering in relation to internal leadership.

In the conclusion, the three studies are viewed through the lens of governing by
organizing as parts of the sector's overall governance over time. The three reforms
studied in the document analysis have motivated the creation of formal organizations
through storytelling. These two parts of governing by organizing create the fixed
conditions for university research through regulations and other governing documents
that together constitute the formal organization of the Swedish higher education sector.
In addition, fostering competition, positioning, and distancing have affected the
relationships within the system. The relationships within the governance system
function both vertically and horizontally. Research is conducted and shaped in relation
to actors at different levels within both public and private organizations. The
relationships are coded with values such as legitimacy, relevance and usefulness, but
more practical aspects such as career opportunities and access to infrastructure also have
an impact.

The development of fewer regulations of the university’s internal organization,
increased dependence on research funders, and more investments directed toward
internal university leadership have resulted in changed forms of state governance.
Governing by organizing means that the policy level has partially shifted to the external
funders. Therefore, external research funders form an additional intermediary level of
governance. The external funding, aimed to increase quality through increased
competition, has clear effects on the university's internal governance. The material
presents a picture where the university's internal leadership incorporates the premises of
external funding into its internal strategies and plans.

The thesis concludes by stating that university researchers are highly responsive to the
governance created by the system. Researchers develop a sensitivity to determine how
to handle different situations in order to achieve their own goals, namely the ability to
conduct research and to have space in research to develop knowledge based on
curiosity-driven premises. The design of the research system means that a large part of
the mandate to plan, administer, develop and negotiate forms for conducting research
rests with individual researchers.

Overall, the dissertation contributes to the field of higher education and research policy
by shedding light on the tensions and challenges in the governance of university
research. One contribution lies in establishing a relationship between the social contract
of science and the governance of higher education since the 1970s. Additionally, the
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thesis demonstrates how negotiations on scientific autonomy are conducted today.
Furthermore, it provides a new empirical contribution by exploring researchers'
perceptions of steering in research within the university, particularly in relation to the
university's governance model. By examining the relationships between different levels
of governance and how they affect researchers, the study complements the research
policy literature, which rarely focuses on methods, processes, and relationships involved
in implementation processes at lower levels in the research policy chain. In relation to
administrative studies and implementation research, the thesis contributes by linking
university research to the administrative professional model and demonstrating how the
practice underlying the governance is a part of the social contract of science.
Furthermore, an empirical contribution is made to the research on governing by
organizing and metagovernance.

By demonstrating the possibilities and limitations of research policy and researchers'
attitudes and actions in relation to the governance system, the study may have practical
implications for the design of research policy at different levels of the system.
Legitimacy, and the formulation of policy goals at an appropriate level, i.e. not overly
detailed in relation to the researcher level, are essential for building trust in the system.
Research policy characterized by volatility in governance, processes and priorities with
weak scientific legitimacy, as well as complicated and extensive administrative
processes, will have a controlling effect, but legitimacy and trust in the system will
weaken. If the processes surrounding research require excessive resources, it may
significantly reduce the space for scientific autonomy. Consequently, the joyful pursuit
of new knowledge may be limited. This can lead to researchers leaving academia in the
long run, and pose challenges for fulfilling the requirements of future knowledge
development.
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Bilaga 1: Enkatfragor

What affects your perception of freedom in research?

This survey is part of a research project at KTH Royal Institute of Technology. The
survey takes around 5-10 minutes to complete. Your participation is much appreciated
as it is very important for the project.

All information you provide will be treated as highly confidential. Your responses and
the analysis will be anonymized and any results will be used for research purposes only.



1.

Gender:

I Man

T Woman

™ Non-binary

I Do not want to answer

2.

Research field

In which field is your doctoral degree? (Statistics Sweden compiles this list. Please
select the field that corresponds the most to your degree)
I Mathematics

Computer and Information Sciences
Physical Sciences

Chemical Sciences

Earth and Related Environmental Sciences
Biological Sciences

Other Natural Sciences

Civil Engineering

Electrical Engineering, Electronic Engineering, Information, Engineering
Mechanical Engineering

Chemical Engineering

Materials Engineering

Medical Engineering

Environmental Engineering
Environmental Biotechnology
Industrial Biotechnology
Nano-technology

Other Engineering and Technologies
Basic Medicine

Clinical Medicine

Health Sciences

Medical Biotechnology

Other Medical and Health Sciences
Agriculture, Forestry and Fisheries
Animal and Dairy Sience

Veterinary Science

Agricultural Biotechnology

Other Agricultural Sciences
Psychology

Economics and Business
Educational Sciences

Sociology

Law

Political Science

Social and Economic Geography
Media and Communications

Other Social Sciences

History and Archaeology

Languages and Literature
Philosophy, Ethics and Religion

Arts

Other Humanities

A0 aaaaaaaaaaaaan



3.

In what position are you employed?

I Professor (including emerita/emeritus)
I Associate professor (docent)

™ Senior lecturer (lektor)

™ Assistant professor (bitr. lektor)

I Post doc.

" Researcher (forskaranstallning)

[ Affiliated researcher

I~ Other

4.

What percentage of research is stipulated in your employent contract?
0% research

< 20% research

20-40 % research

40-60 % research

60-80% research

> 80% research

not applicable

b B e e e B B |

o

According to your estimation, how much of your worktime is devoted to research?
0% research

< 20% research

20-40 % research

40-60 % research

60-80% research

> 80% research

not applicable

b B B e e B B |

o

For how long have you been employed at/affiliated with this university? (i.e. the
university at which you received this survey). State the total time, excluding
temporary leave:

Less then a year

1-2 years

2-5 years

5-10 years

over 10 years

not applicable

b B e B B B |

N

Do you currently serve as or participate in any of the following (please select all that
apply):

I~ Department board (institutionsstyrelse/or corresponding)

I Faculty board (fakultetsnéamnd/or corresponding)

r Head of department or deputy/assistant head of department (prefekt, stf. prefekt, bitr.
prefekt)

" Department steering committee (institutionens ledningsgrupp)

- Department Council/Department Advisory Board (i.e. an institutionsrad/radgivande
organ)

" None of the above

I~ Other

8.

Please base your answers to the following questions on how you perceive your
overall work situation (as an estimate over the last 2-5 years).



9.

How much of your research is externally funded?

b B e e e B B |

10.

0%

<20%
20-40 %
40-60 %
60-80%

> 80%
Don't know

Which external organisation (or organisations) funded the bulk of your research?

r

i B e B B B B

1.

One of the four major Swedish research-funding agencies, i.e. the Swedish
Research Council (VR), the Swedish Research Council for Environment, Agricultural
Sciences and Spatial Planning (Formas), Swedish Research Council for Health,
Working Life and Welfare (Forte) or the Swedish Governmental Agency for Innovation
Systems (VINNOVA)

Another public agency (e.g. Naturvardsverket, Sida and Energimyndigheten)

A Swedish research foundation (e.g. the Swedish Foundation for Strategic Research
(SSF), the Foundation for Strategic Environmental Research (MISTRA), the Swedish
Foundation for International Cooperation in Research and Higher Education (STINT)
and the Bank of Sweden Tercentenary Foundation (RJ))

A private research funder (e.g. Knut and Alice Wallenberg Foundation and the
Swedish Cancer Society)

A private for profit organisation (e.g. a business corporation, industry)
Swedish local authorities and/or regions

EU-funding (e.g. framework programs, ERC)

Other international funding

Not applicable

Other

To what degree do you perceive that your efforts to receive external funding
influences your choice of research topics?

1 signifies "low degree" and 5 "high degree"

-
-
-
-
-
-
-

12

Not at all
1
2
3
4
5

Not applicable

To what degree do you perceive that an external funder influences your choice of
research design and/or methods?

1 signifies "low degree" and 5 "high degree"

b e A B B B B |

Not at all
1
2
3
4
5

Not applicable



13.

To what degree do you perceive that an external funder influences how your
research findings are published and/or presented?

1 signifies "low degree" and 5 "high degree"

To what degree do you perceive that your department's management (i.e. the Head of
Department/Prefect and/or the Department Board) influences your choice of research
topics?

1 signifies "low degree" and 5 "high degree"

Not applicable

To what degree do you perceive that your department’'s management (i.e. the Head of
Department/Prefect and/or the Department Board) influences your choice of research
design and/or methods?

1 signifies "low degree" and 5 "high degree"

I Notatall

r 1

r 2

r 3

r 4

r s

™ Not applicable

16.

To what degree do you perceive that your department's management (i.e. the Head of
Department/Prefect and/or the Department Board) influences how your research
findings are published and/or presented?

1 signifies "low degree” and 5 "high degree"

" Notatall
r o1
r 2
r 3
r 4
r 5
r

Not applicable



17.

To what degree do you perceive the ability to do research that is potentially subject
to uncertain outcomes or a high risk of failure?

1 signifies "low degree" and 5 "high degree"

-
-
-
-
-
-
-

18.

Not at all
1
2
3
4
5

Not applicable

Which of the following activities fulfill your definition of societal engagement/third
stream activities ("samverkansaktiviteter" in Swedish)?

r
r

I I e B A I B B

(L e A B B e B

Teaching students at the university

Organising teaching activities such as guest lecturers, work placements, and externally
commissioned master theses

Research communication, i.e. informing/communicating results in different medias,
presenting books, and talks

Contract research ("uppdragsforskning" in Swedish )
Contract education ("uppdragsutbildning” in Swedish)

Development and diffusion of innovations and innovation activites, e.g. through the
Innovation Office at the university

Technological transfer
Commercialization and patents

Collaborative research, contract and action research, shared facilities and research
infrastructure, mobility of persons and shared employments

Contract and professional education, societal alignment of educative programs, student
placements and case studies, collaboration in teaching and supervision

Networking and arena development, providing advice and expertise, participation in
public events and popularization of research

Research that has an impact outside of academia

Research that is relevant for the sourrounding society

Research that is relevant for one or a few specific external stakeholder
Research that is relevant to external stakholders in general

None

Other




19.

In which of the following activities are you, or have you been, engaged?

r
r

[ I R R I I B B |

[ B B e B B |

20.

Teaching students at the university

Organising teaching activities such as guest lecturers, work placements, and externally
commissioned master theses

Research communication, i.e. informing/communicating results in different medias,
presenting books, and talks

Contract research ("uppdragsforskning" in Swedish )
Contract education ("uppdragsutbildning” in Swedish)

Development and diffusion of innovations and innovation activites, e.g. through the
Innovation Office at the university

Technological transfer
Commercialization and patents

Collaborative research, contract and action research, shared facilities and research
infrastructure, mobility of persons and shared employments

Contract and professional education, societal alignment of educative programs, student
placements and case studies, collaboration in teaching and supervision

Networking and arena development, providing advice and expertise, participation in
public events and popularization of research

Research that has an impact outside of academia

Research that is relevant for the sourrounding society

Research that is relevant for one or a few specific external stakeholder
Research that is relevant to external stakholders in general

None

Other

Do you have any other comments about this survey and/or about whether or not you
are able to pursue research freely and according to your personal or topic-related
interests?
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Tema: Fragor om: Méjliga féljdfragor:
Akademisk e Anstéllningstid vid X e Om relevant — jamforelser mellan
bakgrund universitet. positioner, lirositen och/eller linder.

Erfarenheter frdn andra
universitet.
Plats for disputation etc.

Vad har paverkat de karriirval som
beskrivs?

Upplevelser av
styrning

Inneborden av frihet i
forskningen.

Upplevelser av styrning i
praktiken, vad paverkar:
amnesval och
forskningsfragor,
forskningsmetod och
design, publikationer och
kommunikation av
forskningsresultat?

Ar det extra viktigt att uppleva frihet i
nagot sarskilt steg i
forskningsprocessen?

Hur gick det till ndr du bérjade arbeta
med X-forskningsprojekt? Fanns en
intern beredning?

Om relevant - hur ser
kommunikationen med finansidrer ut?
Hur ser du pa framtiden fér din
forskning?

Styrmodell och
intern ledning

Synen pa den interna
ledningen och
ledningsorganen.
Styrmodellens betydelse.
Sarskilda karakteristika
fér resp. universitet.
Tankar kring
universitetet som
myndighet alt. stiftelse.

Ar det tydligt hur universitetet styrs?
Kdannedom om innehallet i strategi- och
visionsdokument? Tankar om
processen?

Synpunkter pa aterrapporteringar och
interna uppfaljningar?

Finns interna prestations- eller
kvalitetsindikatorer?

Erfarenheter fran interna berednings-
och beslutsprocesser?

Vilka beslut paverkar forskningen mest?

Kollegialitet

Begreppets innebord —
akademisk kollegialitet,
styrmodell alt. annan
definition.
Erfarenheter av
kollegiala organ.

Vilka ingar i kollegiet?

Hur utses akademiska ledare — ar
kollegiet involverat?

Vilka kompetenser och perspektiv ar
viktiga hos akademiska ledare?

Vad innebér det att inga i kollegiala
organ?

Forvantningar
fran andra

Upplevelser av
forvantningar pa

Tankar om samhillsrelevans och nytta
nér du viljer forskningsamne och -

delar av forskningen i relation till fraga?

samhllet samhillsutvecklingen e Andra tankar om nytta i relation till den
och ”samhalls- egna forskningen?
utmaningar”.

Avslutning e  Ev. tilligg fran

intervjupersonen




266

Bilaga 3: Intervjuforteckning

Samtliga intervjuer genomférdes digitalt med Zoom alt. Skype.

Lunds universitet

Lektor, naturvetare, man 2020-04-21
Lektor, humanist, kvinna 2020-05-08
Docent, humanist, kvinna 2020-05-08
Professor, naturvetare, kvinna 2020-06-10
Lektor, samhallsvetare, man 2020-06-18
Professor, naturvetare, man 2020-06-01
Lektor, naturvetare, kvinna 2020-06-12

Umea universitet

Lektor, naturvetare, man 2020-05-26
Professor, naturvetare, man 2020-05-08
Lektor, naturvetare, kvinna 2020-06-03
Lektor, humanist, kvinna 2020-04-24
Professor, samhallsvetare, man 2020-04-28
Lektor, samhallsvetare, kvinna 2020-05-27
Lektor, samhallsvetare, kvinna 2020-05-20

Lulea tekniska universitet

Professor, samhéllsvetare, man 2020-05-04
Professor, humanist, kvinna 2020-04-23
Lektor, samhallsvetare, man 2020-04-20
Professor, natur-teknik, man 2020-06-17
Lektor, halsa/medicin, kvinna 2020-06-03
Chalmers tekniska hogskola

Bitr. professor, samhéllsvetare, kvinna 2020-05-11
Bitr. professor, naturvetare, man 2020-04-28
Docent, naturvetare, man 2020-04-27
Docent, naturvetare, kvinna 2020-05-20
Bitr. professor, samhéllsvetare, kvinna 2020-08-17

Docent, natur-teknik, man 2020-06-17









